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GRADUATION TIME IS HERE! 
Congrats to all our graduates!   

Thanks to you, teachers, they couldn’t have done it without you! 
 

Commencement dates: 
Cobalt Institute of Math and Science May 26 
University Prep May 30 
Adelanto High May 31 
Victor Valley High June 1 
Silverado High  June 2 
Goodwill Education Center  TBA 
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Enrollment is rising and there is a teacher 
shortage.  Do you know anybody who wants to be 
a teacher?  Do you know any teachers in other 
districts?  Help them join our VVTA team.  Point 
them to the district’s EdJoin page:  
 
 

https://www.edjoin.org/Home/Jobs?districtID=615&catID=0 
 
 

 

Have you given your Rep your non-work contact information?  All 
we want is a non-work phone number and e-mail in case we need 
to get in touch over the summer, during break, and/or outside of 
work time.  Hopefully we’ll NEVER need to use this but it’s better 
safe than sorry.  All info will be kept confidential. 

 
Your VVTA Exec Board: 

President: Kathleen Montague-Hanson (LLA); 1st Vice President: Jennifer Lovelace (AHS) 
2nd Vice President: Jennifer Longueira (AHS); Secretary: Jeff Voigt (AHS); Treasurer: Otilia Vargascorona (VVHS) 

 
Check out our WEBSITE:  https://vvtatoday.weebly.com/ 
 
Almost every day there are new things on our TWITTER: 
https://twitter.com/VVTAorganizing 
 
FACEBOOK GROUPS: Search “Victor Valley Teachers”  

     on Facebook to be added.  
 
Newsletter Credits: 
Editor: Michael Wyzard (AHS): mwyzard@vvuhsd.org  
Thanks to PJ Ehart for input on this issue 
Next issue possibly out in August, contributions and suggestions are welcome! 
 
  

https://vvtatoday.weebly.com/
https://twitter.com/VVTAorganizing
mailto:mwyzard@vvuhsd.org
https://www.edjoin.org/Home/Jobs?districtID=615&catID=0


Union 101: Making the Most of Your Membership 
BY CINDY LONG adapted from the February 17, 2017 issue of NEA Today 

It was early in Joseph Daily’s teaching career when he got married and started having kids. With more 
expenses, he was looking for ways to economize. He decided to drop his NEA membership to save on union 
dues, but he soon realized that not belonging came at a higher cost. 
Even without dues expenses, money was still tight for the family of five, and when the PE teacher looked 
around his district in Yuma, Arizona, he realized that he was surrounded by educators just like him — woefully 
underpaid and stretched in a “million different directions.” Daily rejoined NEA because he knew that without the 
union nothing was going to change. 
“I rejoined the union because I believe that with the power of numbers behind us we could fight for better 
teacher pay, bring down our class sizes, get special training in various professional development areas, and 
much more,” Daily says. “I joined because I also cared about my colleagues. I hated seeing first year teachers 
leaving because they couldn’t make ends meet money-wise or they didn’t feel welcomed or supported. I joined 
to make a difference for those teachers so they will stay.” 
For new educators or seasoned veterans who want to learn more about what you’ll get for your dues 
investment and how you can reap additional rewards through your involvement, here’s a primer on what 
National Education Association membership means. (First tip: Your membership means you belong to the local 
(Victor Valley Teachers Association), state (California Teachers Association), and national Association 
(National Education Association)) 
Help on the Job  
With the passage of the Every Student Succeeds Act, 
educators now have the opportunity to raise their voices 
to fight for what their students need. To help explain the 
opportunities ESSA presents and prepare members for 
implementation, NEA created a short ESSA explainer 
video and has posted resources and tools to help you 
and your colleagues get started. Check out 
getESSAright.org to make the most of these opportunities, see tips and tools to learn more, and get involved. 
NEA also funds and organizes a variety of trainings for NEA members to help them in their profession. NEA’s 
Human and Civil Rights department understands that education advocacy and social justice advocacy go hand 
in hand. In its work to achieve equal opportunity and social justice for all students and school employees, the 
staff provides student-centered, research-based, and educator-driven training programs that prepare members 
to be powerful advocates for today’s students. Programs include Bullying and Sexual Harassment Training; 
Cultural Competence Training; Diversity Training; English Language Learner Culture & Equity Training; Safety, 
Bias, and LGBTQ Issues Training; and Social Justice Training. 
Between trainings, members have round-the-clock access to professional learning communities. Free and 
open to all, NEA edCommunities is the place online where educators, school support professionals, and 
community members join forces to improve student success. A variety of groups address diverse education 
issues—from Common Core to school bullying, National Board certification to safe and healthy schools, ESP 
hot issues to flipped classrooms. You can also form a group of your own to advocate and collaborate on an 
issue that matters to your students and schools. 
Legal Protection 
NEA members have advocates called UniServ directors who can advise or represent members in 
employment-related matters. If a legal issue arises, you’ve got at least $1 million in liability insurance as a 
member of the Association. If a principal accuses you of being ineffective, the UniServ director has your back. 

http://getessaright.org/


While you’re in your first few years of teaching (usually three) you’re on probation and don’t have many of the 
protections you will get later on. But you do have rights. Association staff at your local office can tell you about 
them. Staffers can help you avoid situations that might force you to fight for your job. 
Wages and Benefits Watchdogs 
In states with collective bargaining, an experienced Association staff helps negotiating teams reach the 
bargaining table prepared to fight for pay increases and benefits. Staff do research and plan public relations 
campaigns to help the public understand the importance of adequately paying educators. Association staff train 
members to negotiate salaries and benefits. And the Association fights for members’ rights in Congress, the 
state legislature, and the school board. 
Fighting for Better Schools for Our Students 
Better working conditions mean a better learning environment for students. The national along with state and 
local associations advocate for smaller class sizes, less standardized testing, input into curriculum, and safe 
buildings, just to name a few. Together, educators and parents can join forces to ensure that students get a 
top-notch education from expert educators who are valued and supported. 
Providing Educators with a Voice 
A union’s strength and health rely upon the participation of every member. That’s why it’s important to 
understand and take action on the issues that affect you and your colleagues. To stay on top of education 
priorities, sign up for a daily digest of education news, or subscribe to NEA newsletters, delivered directly to 
your inbox. 
Every organization depends on the collective power of members. And union involvement— adding your voice 
to a chorus of educator-advocates who want to make positive changes that affect the classroom and educator 
working conditions—is the best way to improve the teaching profession and help communities of educators 
grow stronger. 
In Yuma, Joseph Daily says the local voice is getting louder and stronger because of the support it provides. 
“The best way to keep our teachers here is to support them, and we do that by having a strong and loud voice. 
The best way to have that voice is by growing the membership of the union.” 
 
Even More Reasons to Join 
You join for the professional benefits and the collective voice, but membership also brings other benefits. 
Through NEA Member Benefits, you can receive insurance discounts, reduced movie ticket prices, and 
coupons for stores like Target, Ann Taylor, and Best Buy.  They even offer pet insurance!  Find out more 
at neamb.com and follow @NEADeals on Twitter. The NEA Foundation provides grants that help 
teachers get their projects off the ground. Educators who want a bully-free school can get posters and other 
tools through NEA’s Bully Free campaign at nea.org/bullyfree. And NEA’s award-winning Read Across 
America program provides an array of tools that promote reading, including books, posters, and reading event 
planning resources. Find everything at nea.org/readacross. 
 

 
 

 CTA has their own bunch of benefits, too, 
from discounts to insurance and even 

retirement planning.  Learn all about that 
and much more at: 

http://www.cta.org/Member-Services/Member-Benefits.aspx  

http://www.nea.org/home/52986.htm
http://nea.org/bullyfree
http://www.cta.org/Member-Services/Member-Benefits.aspx
http://www.nea.org/home/52986.htm
http://www.neamb.com/
http://nea.org/readacross


  



2017 VVTA Election  

Voter Information Guide 
 

Offices up for election: President, Treasurer, Site Representatives 
 
 

President:  Time Commitment: EXTREMELY HIGH 

The President shall be the Chief Executive Officer of the Association and its policy leader. 

The President shall: 
1. Preside at all meetings of the Association, The Representative Council and the Executive Board 

2. Prepare the agenda for the meetings of the Association, the Representative Council, and 

Executive Board 

3. Be the official spokesperson for VVTA 

4. Be familiar with the governance documents of VVTA. CTA, and NEA 

5. Appoint all chairpersons and members of committees, including the Bargaining Committee, with the 

approval of the Executive Board 

6. Call meetings of the Association, Representative Council, and the Executive Board 

7. Suggest and propose policies, plans, and activities for the Association, and be held responsible for the 

progress and work of the Association 

8. Attend the following meetings: a) at least seventy five percent (75%) of Board of Trustee meetings b) 

Service Center Council of which the Association is a part c) CTA President Conference d) San 

Bernardino County Coalition of Presidents e) High Desert Inland Empire Employees' Trust (HDIEET) f) 

CTA/NEA meetings as directed by the Representative Council 

9. Be an ex-officio non-voting member of Association committees. 

  

Treasurer: Time Commitment: HIGH 
1. Receive all funds belonging to the Association and be responsible for their safekeeping and accounting 

2. Pay out such funds as directed by the President 

3. Prepare Association budget for academic year 

4. Prepare a written financial report, quarterly, for the Executive Board and Representative Council 

5. Be responsible for an annual audit of the books of the Association and distributing a summary of this 

audit to the membership 

6. Communicate with District Financial Services Office to ensure veracity of Association dues 

7. Serve as a member of the PAC as PAC Treasurer 

8. Meet monthly with Organizing and Membership Chairs to reconcile membership and dues 

9. Submit membership and financial reports to CTA, NEA, and other agencies as required by law 

10.  Perform other such duties as may be directed by the President. 

 (continued next page) 



(continued from previous page) 

 

Site Representatives: 
1. Conduct constant and ongoing liaison between the Representative Council and the Active members of 

the faculty/site unit 

2. Serve as the official channel through which written communications and publications can be easily and 

quickly transmitted between the Association and the Active members 

3. Represent the views and input of the Active membership in votes taken in the Representative Council, 

conducting frequent and regular polls of such membership for this purpose 

4. Hold a monthly meeting with Active members with his/her specific faculty/site, providing a "sign-in" 

sheet to the Association's secretary 

5. Provide to the Executive Board a site bell schedule, site master schedule for each semester, and 

updated contact information sheet pertaining to his/her specific faculty/ site 

6. Attend at least two (2) Board of Trustee meetings per academic year 

7. Attend one (1) Faculty/Site Representative training per academic year 

8. Make use of Faculty/Site Report-Out forms 

9. Identify and inform new faculty/site members of VVTA information and activities 

10.Perform such additional duties as prescribed by the Executive Board (Site Representative may not 

conduct an election in which he/she is a candidate). 

  

 

Election Timeline 

April 10 - Decree of Candidacy form sent to members 

April 21 - Decree of Candidacy due to Kellee Kugies @ kkugies@vvuhsd.org, Lakeview 

Leadership Academy, 12484 Tamarisk Road, Victorville, CA 92395, or by District-mail  

April 24 - candidates can begin campaigning  

May 3 - last day to request an Absentee Ballot 

May 17 - Voting Day at VVTA office (old Cobalt site across from Silverado High) 

May 18 - announcement of winners 

June 2 - last day to challenge election results 

If you have any questions,contact VVTA Elections Chair Kellee Kugies (LLA) at kkugies@vvuhsd.org  
 

Make your voice heard:  
VOTE on MAY 17 

mailto:kkugies@vvuhsd.org
mailto:kkugies@vvuhsd.org


 
 
 

  
 

CTA's statewide day of action will profess our unwavering support for all students, our vigilance in 
making schools safe zones, and our persistent advocacy for the public education all California 
students deserve. 

Why May 1? 
May 1st has been historically linked to international worker' rights. On May 1, 1886, the U.S. 
Federation of Organized Trade and Labor Unions (including immigrant workers) ruled that an 8-hour 
work day, would be a full and legal work day. NEA and the Alliance to Reclaim Our Schools (AROS) 
are also holding a national day of action on May 1. May 1, or May Day, continues to be a national day 
of action to raise awareness about immigration rights and the need to keep families together as they 
fight for a better life.   
 

How can I get involved? 
CTA is asking our local chapters and members to hold actions with parents and community members 
at their local school sites. Actions may include "walk-ins" with parents and community members, 
unveiling new safe zone policies and safe zone resolutions, hosting community meetings, and more. 
Learn more about it at http://www.cta.org/may1  
 
  

http://www.cta.org/may1
http://www.reclaimourschools.org/


 
 

 

Upcoming Events 
 
 
Next VVTA Rep Council meeting: 

               May 10 
 

Meetings are held at the VVTA office 

at the old Cobalt site (across from 

Silverado).  All members are 

welcome to come and join the 

discussion! 

 

May 17 is our VVTA Election Day at  

the VVTA Office, please vote! 
 
Next Board Meetings: May 4 & 18, June 22 & 28 

Check www.vvuhsd.org for dates to further meetings 

 

OPEN ENROLLMENT for Health Insurance starts May 18, you 

must re-enroll or you will lose your benefits!  
 

Send any special events or upcoming birthday 

announcements to Janice Betian at jbetian@vvuhsd.org  
 

PD days August 3 & 4, back to work August 7, students return August 9 

 

 

Next issue coming in the Fall semester 

Have a GREAT summer! 

http://www.vvuhsd.org/
mailto:jbetian@vvuhsd.org

